The Medicine Shoppe Pharmacy
in conjunction with the UW School of Pharmacy
1500 Washington St

Two Rivers, WI 54241

Community Pharmacy Residencies

Program Director/Contact Person
Brian C. Jensen, RPh, FACA

(920) 794-1225

Fax: (920) 794-7091

E-mail: bjms@lakefield.net

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 1

Application Deadline: March 1
Starting Date: July 1
Estimated Stipend: $31,000
Interview Required: Yes

Special Features

Established in July, 1999, the philosophy of the Medicine Shoppe
program is aimed at creating a capacity for change both within and
outside this practice setting. The goal of the Medicine Shoppe
Pharmacy program is to enable a pharmacy graduate to prepare for
community pharmacy practice at an advanced level. Specifically,
the program’s intent is to provide the resident a structured learning
environment for personal and professional growth, enabling the
resident to: provide direct patient care in a community pharmacys;
implement change in pharmacies with a traditional practice style;
assist other pharmacists in developing pharmacy patient care skills;
and understand a pharmacist’s role within a community. The major-
ity of the resident’s time will be spent in the two Medicine Shoppe
Pharmacies. The resident will also assist in the teaching of the
pharmacotherapy lab for 2nd and 3rd year Doctor of Pharmacy
students. Additional experience will include community outreach
programs—asthma/diabetes/hypertension/lipid clinics and collabo-
rative patient care initiatives—at the Two Rivers Clinic. Comple-
tion of a comprehensive project, including a formal presentation, is
required for residency completion, and a substantial amount of time
will be allocated for this.

Fringe Benefits

As an employee of the University of Wisconsin, the resident has
access to certain benefits including health and liability insurance.
Time allowed away from work includes 7 major holidays, 2 per-
sonal days (3 days accrue upon gaining Wisconsin pharmacy li-
cense), 10 days of approved professional leave per year, cognitive
service revenue-sharing, UW faculty status (clinical instructor), and
education/travel allowances.

Special Requirements for Acceptance

Curriculum vitae, copy of academic transcripts, letter of interest,
three letters of reference, on-site interview, eligibility for Wiscon-
sin license.

Training Site Features

Lakeshore Apothacare, Inc. operates two integrated Medicine
Shoppe Pharmacies in Two Rivers, WI: a clinic-based pharmacy
integrating pharmacy patient care into an 18-physician family prac-
tice clinic and a community-based pharmacy and disease manage-
ment center. Four pharmacists, and 12 pharmacy technicians pro-
vide staffing. The two sites are linked as one, both in terms of
operation characteristics and patient care mission.

Additional practice sites will include the Two Rivers Clinic, AMG
(a family practice medical group), the University of Wisconsin
Pharmacotherapy lab, and other elective experiences as arranged.
Through our association with the University of Wisconsin School
of Pharmacy, the resident is provided excellent opportunities to
impact knowledge through active participation in experiential train-
ing. The Two Rivers Medicine Shoppe Pharmacies have been rec-
ognized on a state and national level for their innovative practice
characteristics. First, the use of technology to enhance patient in-
struction and care documentation is unique. Second, facility design/
workflow have served as prototypes for the profession. Finally,
reimbursement systems for pharmacy patient care have been devel-
oped to sustain this practice model. With experiences designed to
mesh with these unique practice sites, this residency program is
structured to develop leaders. Upon completion, the resident is
prepared to develop his or her own practice or reengineer an exist-
ing practice.

UW Health Service
5001 Monona Drive
Madison, WI 53716

Program Director/Contact Person
Carrie Boeckelman, RPh

(608)226-5039

Fax: (608)222-8944

E-mail: Carrie.Boeckelman@uwmf.wisc.edu

Residency Program

Duration/Type: 12 mo
Number of Positions: 1
Application Deadline: March 1
Starting Date: July 1
Estimated Stipend: $30,000
Interview Required: Yes

Special Features

This residency may be customized to meet the resident’s needs or
area of interest. Experiential education in community pharmacy
practice, pharmacy administration, clinical program development,
asthma education program, pharmacy and therapeutics committee
and managed care.

Fringe Benefits
Health insurance available, 21 days paid time off in addition to 6
major holidays, travel allowance for educational meetings.

Special Requirements for Acceptance
Eligibility for Wisconsin licensure, curriculum vitae, application
form, two letters of recommendation and an on-site interview.

Training Site Features

UW Health-Physicians Plus Pharmacy is a division of the Univer-
sity of Wisconsin Medical Foundation, the largest multispecialty
medical group in Wisconsin. The pharmacy system is located in 6
different clinic sites. Services include: outpatient medication con-
sultation and dispensing, pharmacy and therapeutics committee
participation, distribution of clinic pharmaceuticals to over 25 loca-
tions. Clinical services include patient education, asthma education
program, compliance monitoring improving disease state manage-
ment, and quality improvement activities.
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Marshland Pharmacies, Inc.

in conjunction with the UW School of Pharmacy
620 Washington St 1028 Horicon St

Horicon, WI 53032 Mayville, WI 53050

Program Director

Staci M. Williams, PharmD, RPh
(920) 387-7800

E-mail: marshland2@powerweb.net

Contact Persons

Staci M. Williams, PharmD, RPh
Susan L. Sutter, RPh

(920) 485-3400

E-mail: marshland@powerweb.net

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 1

Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $45,000
Interview Required: Yes

Special Features

The residency provides a structured learning environment enabling
the resident to provide direct patient care in a community setting,
assist in the continued development of pharmaceutical care ser-
vices, serve as clinical instructor at the UW School of Pharmacy in
the Pharmacotherapy lab, and obtain community pharmacy man-
agement expertise. The residency also offers a teaching certificate
as part of the experience. In addition, the residency allows for flex-
ibility in other interest areas such as CBRF consultant pharmacist
experience, specialty compounding, immunization services, and use
of computer technology to advance patient care services. A re-
search project is required.

Fringe Benefits

Health and liability insurance, 10 days paid approved professional
leave and some travel allowance, 5 days paid personal/vacation/
sick days, 7 major holidays off.

Special Requirements for Acceptance
Eligibility for Wisconsin licensure, letter of interest, curriculum
vitae, copy of college transcripts, three letters of recommendation.

Training Site Features

Marshland Pharmacies, Inc. consists of two community pharmacies
located in Horicon and Mayville, Wisconsin, conveniently located
within 1 hour of Madison and Milwaukee. The professional staff
serves as clinical instructors for UW School of Pharmacy
clerkships, includes two pharmacists with PharmD degrees. The
pharmacies have been recently remodeled to optimize the delivery
of patient care services. Those services offered include blood pres-
sure, blood glucose, and cholesterol screening; medication manage-
ment systems and home health care needs; speciality compounding;
and immunization. Management provides opportunities for exten-
sive counseling in many disease states, such as asthma, diabetes,
hypertension and women’s health. The pharmacists actively seek
reimbursement for these services and other drug therapy interven-
tions performed.
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Community Pharmacy Residencies

Aurora Health Care - Metro Region
St. Luke’s Medical Center
Milwaukee, WI 53201

Program Director

Sarah Ray, PharmD, BCPS
(414) 649-6930

Fax: (414) 649-5367

E-Mail: sarah_ray@aurora.org

Contact Person

Sarah Ray, PharmD, BCPS
(414) 649-6930

Fax: (414) 649-5367

E-Mail: sarah_ray@aurora.org

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 1

Application Deadline: January 15
Starting Date: July 1 (flexible)
Estimated Stipend: $40,900
Interview Required: Yes

Special Features

This residency provides an opportunity to participate in both ambu-
latory and community pharmacy settings. Residents gain experi-
ence in a variety of ambulatory patient care services, drug use
policy, practice management, ambulatory care management, and
professional development. Elective opportunities include ambula-
tory care clinics, institutional medicine, critical care, and oncology.
The experience is customized to meet the needs and interests of the
resident.

Fringe Benefits
Health and dental insurance available, 23 days of paid time off, and
travel allowance for educational meetings.

Special Requirements for Acceptance
Graduate of an accredited school of pharmacy, curriculum vitae,
application form, eligibility for Wisconsin licensure.

Training Site Features

Aurora Health Care is the largest integrated health care system in
Wisconsin. It features 13 hospitals, home infusion services, long
term care, 130 retail pharmacies, and 80 clinics. The Metro Region
covers the Milwaukee area and includes 5 acute care hospitals, a
psychiatric facility, 8 retail pharmacies, and numerous clinics. Pa-
tient care services offered include management of diabetes, asthma,
hypertension, and cholesterol; osteoporosis screening; and immuni-
zation services.



Mercy Health System
1000 Mineral Point Avenue
Janesville, Wisconsin 53547

Health-System Pharmacy Residencies

Program Director/Contact Person
Don R. Janczak, PharmD

(608) 756-6664

Fax: (608) 756-6580

E-mail: djanczak@mbhsjvl.org

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 1

Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $30,000
Interview Required: Yes

Special Features

The residency at Mercy Hospital is individualized to meet the
needs and interests of each participant. The program will include
rotations in pharmacy management and administration, drug policy
development, ambulatory care pharmacy, and acute care rotations
through ICU, medical surgical, and other clinical specialty areas.
Optional rotations are available including oncology, neurosurgery,
psychiatry, long term care, hospice, Physician Family Practice
Residency Program, and managed care depending on the needs and
interests of each resident. Residents will gain experience in a com-
prehensive decentralized pharmacy practice model including a
strong focus on drug therapy monitoring, drug use evaluation stud-
ies, care management initiatives, and patient education. A research
project is required.

Fringe Benefits
Medical and life insurance, 2 weeks’ paid time off, tuition reim-
bursement, education and travel allowances.

Special Requirements for Acceptance
Eligibility for Wisconsin licensure, curriculum vitae, application form,
and on-site interview.

Training Site Features

Mercy Health System, as one of the fastest growing health systems
in the nation, provides extensive primary care and preventative
health services in more than 30 facilities and 14 communities in
Southern Wisconsin and Northern Illinois. Residents will have, in
addition to inpatient clinical rotations, the opportunity to complete
rotations in other training sites including managed care, home I.V.
infusion, long-term care, hospice, and six retail pharmacies.

Clement ). Zablocki

Veterans Affairs Medical Center
5000 West National Avenue

Milwaukee, Wisconsin 53295

Program Director/Contact Person
Angela Paniagua, PharmD, CGP

(414) 384-2000, x 42363, pager 75-6353
Fax: (414) 389-4276

E-mail: angie.paniagua@med.va.gov

Residency Program

Type/Duration: 12 mo/residency
Number of Positions: 2-3

Application Deadline: January 31
Starting Date: July 1
Estimated Stipend: $30,000
Interview Required: Yes

Special Features

Program is individualized to meet needs of participant, including
internship requirements. Primary care clinic experience is provided
throughout the year, with ability to follow patients longitudinally
over the course of one year. Opportunities include ambulatory care,
pharmacokinetic/infectious diseases, internal medicine, oncology,
geriatrics, home care, investigational drugs, drug information,
pharmacoeconomics, and practice management. Resident partici-
pates in relevant committees and projects. No weekend or evening
staffing requirement.

Fringe Benefits
Health insurance, 10 vacation days, 10 holidays, 10 sick days/family
care, tuition support.

Special Requirements for Acceptance
Advanced degree preferred, U.S. citizenship required; may be li-
censed or eligible for licensure in any state.

Training Site Features

Outpatient and decentralized inpatient services are supported by
extensive automation and computerization. Staff responsibilities are
expanding to include more clinical involvement. There are 225
acute care beds and 145 nursing home beds. Specialties include
hospice, dialysis, spinal cord injury, telemedicine, substance abuse,
medicine, surgery, psychiatry, neurology, dentistry, and radiation
oncology. Support is provided to 400 domicilliary beds, adult day
care, and two satellite clinics.

An excellent source of information for pharmacists or pharmacy students interested in pharmacy residencies is the
American Society of Health-System Pharmacists web site:

http://ashp.org/rtp/index.cfim?cfid=21229868&CFToken=30637767.

This site offers topics such as reasons for completing a residency, selecting a residency, residency news, and an online
residency directory. Detailed information about specific residency sites can also be easily accessed.
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Aurora Health Care - Metro Region
St. Luke’s Medical Center

Aurora Medical Center

Milwaukee, Wisconsin 53215
www.aurora.org/pharmacyresidency

Health-System Pharmacy Residencies

University of Wisconsin
Hospital and Clinics

600 Highland Avenue

Madison, Wisconsin 53792
www.uwhospital.org/pharmacy

Program Director

Thomas W. Woller, MS, FASHP
(414) 649-7929

Fax: (414) 649-5428

E-mail: tom_woller@aurora.org

Contact Person

Julie Martin, PharmD

(414) 649-5210

Fax: (414) 649-5428

E-mail: julie.martin@aurora.org

Residency Program

Type/Duration: 12 mo/residency
Number of Positions: 10

Application Deadline: January 31
Starting Date: July 1 (flexible)
Estimated Stipend: $43,000
Interview Required: Yes

Special Features

Pharmacy practice residents will be based out of either St. Luke’s
Medical Center or Aurora Sinai Medical Center, but have the op-
portunity to complete rotations at several of Aurora’s Milwaukee-
based hospitals and clinics. Residents gain experience in adult gen-
eral medicine, drug policy, administration, and ambulatory care. A
resident gains ambulatory care experience by choosing rotations in
pain management, family practice, psychiatry, geriatrics, antico-
agulation, and epilepsy/neurology. A resident can also elect to gain
experience in cardiology, oncology, medical intensive care, surgi-
cal intensive care, neonatal intensive care, and women’s health.
Each resident’s experiences are customized based on the interests
and needs of the resident.

Fringe Benefits

Each resident is eligible for full-time employee benefits. This in-
cludes medical/dental insurance, two weeks paid vacation, and
travel support.

Special Requirements for Acceptance

Graduate of an ACPE accredited School of Pharmacy and eligibil-
ity for licensure in Wisconsin. Letter of interest, curriculum vitae,
application form, three letters of recommendation, and transcripts

are also required.

Training Site Features

Aurora Health Care is a large, integrated health care system featur-
ing 13 hospitals, home infusion, long-term care, 130 retail pharma-
cies, and 80 clinics. Residents have the opportunity to complete
rotations at variety of different types of practice sites.
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Program Director

Holly D. Jones, PharmD

(608) 263-1297

Fax: (608) 263-9424

E-mail: hd.jones@hosp.wisc.edu

Contact Person

Cheryl Flynn

(608) 263-1290

Fax: (608) 263-9424

E-mail: ¢j.flynn@hosp.wisc.edu

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 4

Application Deadline: January 1
Starting Date: July 1
Estimated Stipend: $34,000
Interview Required: Yes

Special Features

This program provides residents with extensive experience in an
advanced clinical practice setting along with opportunities to con-
ceptualize, integrate, and transform accumulated experiences into
skill and competence in providing patient care. Residents receive
training in areas including internal medicine, cardiology, neurol-
ogy/neurosurgery, solid organ transplantation, critical care, surgery,
pediatrics, hematology/oncology, ambulatory care, managed care,
drug information and drug policy development, investigational drug
services, and pharmacy administration. Residents teach pharmacy
students in pharmacotherapy laboratory and clinical settings and
present research, quality improvement, and drug usage evaluation
projects at local, regional, and national meetings. The opportunity
exists for a pharmacy practice resident’s experience to be tailored
in order to facilitate a second year of specialty residency training at
UWHC.

Fringe Benefits

Health insurance, 5 vacation days, 9 holidays, 5 days sick leave,
funding for professional meetings, and travel days to visit other
health systems.

Special Requirements for Acceptance
Graduation from an accredited school of pharmacy, eligibility for
Wisconsin licensure, on-site interview.

Training Site Features

The University of Wisconsin Hospital is a tertiary care teaching
hospital with extensive research, clinic, ambulatory care, home
care, HMO, and referral services augmenting its inpatient services.
The decentralized and computerized pharmacy department actively
participates in each of the hospital’s inpatient and outpatient ser-
vices, as well as conducts teaching and research of its own. The
department’s drug distribution system is fully automated, using
innovative robotic and point-of-care technology, which is supported
by a fully integrated information system and network. The depart-
ment manages nine retail pharmacies, a home care company, hospi-
tal and long-term care consulting services, full PBM managed care
services, a telepharmacy mail order service, and a hospice hospital.



Meriter Hospital Inc.
202 South Park Street
Madison Wisconsin 53715

Health-System Pharmacy Residencies

St. Marys Hospital Medical Center
707 S Mills Street
Madison, WI 53715

Program Director/Contact Person
Ann M. Ebert, PharmD

(608) 267-6160

Fax: (608) 267-6022

E-mail: aebert@meriter.com

Residency Program

Program Director/Contact Person
Russel J. Jensen, RPh, MS

(608) 258-6550

Fax: (608) 258-5626

E-mail: Russ_Jensen@ssmhc.com

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 2

Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $39,000
Interview Required: Yes

Type/Duration: 12 mo
Number of Positions: 2
Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $34,000
Interview Required: Yes

Special Features

The Pharmacy Practice Residency at Meriter provides each resident
the opportunity to develop advanced clinical skills in this progres-
sive community hospital setting. Clinical Pharmacy Specialists
provide specialty services in the areas of infectious diseases, nutri-
tion support, perinatolgy, drug information, critical care/cardiology,
home health care and emergency medicine. Decentralized pharma-
cist teams provide general clinical services to the medical/surgical,
intensive care unit, oncology, pediatrics, and other patient care
units throughout the hospital. Residency rotations parallel many of
the specialty areas of practice within the institution. Residents
teach for 6 weeks in the pharmacotherapy lab at the University of
Wisconsin School of Pharmacy. The residents also provide didactic
and experiential teaching to Doctor of Pharmacy students during
their clinical rotations at Meriter. Each resident’s schedule is tai-
lored to meet his or her individual needs and interests. A research
project is required of all residents.

Fringe Benefits

Health insurance, dental plan, 10 days’ paid time off (includes va-
cation, holidays, sick time), paid time off and travel allowance for
educational meetings.

Special Requirements for Acceptance

Letter of intent, curriculum vitae, application form, copy of college
transcripts, three letters of recommendation, eligibility for Wisconsin
licensure.

Training Site Features

Meriter Hospital consists of two hospital sites that serve as training
sites for the University of Wisconsin medical, pharmacy, nursing
and other health profession students. The centralized distributive
services provide 24-hour unit dose distribution and I.V. admixture
services. Distribution services are complemented by decentralized
clinical rotations and clinical specialty services.

Special Features

This residency can be individualized to meet the needs of the resi-
dent. Rotations in pharmacy administration, drug information, anti-
coagulation clinic, family practice, and critical care will be in-
cluded. Optional rotations are available in neonatology, pediatrics,
psychiatry, surgery, infectious disease, pharmacokinetics, nutri-
tional support, oncology, long term care, and managed care. A
research project is required.

Fringe Benefits
Health and dental insurance, 23 days paid time off, travel allow-
ance for educational meetings.

Special Requirements for Acceptance
Curriculum vitae, application form, three letters of recommenda-
tion, on-site interview, eligibility for Wisconsin licensure.

Training Site Features

St. Marys Hospital Medical Center is a member of SSM Healthcare
and affiliated with Dean Health Systems. The system in Wisconsin
includes two hospitals, two nursing homes, a home health agency,
50 clinics, three surgery centers, a managed care organization, re-
search foundation and nine clinic pharmacies. The Family Practice
Residency program is based at St. Marys. St. Marys Hospital Medi-
cal Center pharmacy offers 24-hour centralized unit dose distribu-
tion and I.V. admixture service. Clinical services are decentralized
and include pharmacokinetics, nutritional support, drug therapy
monitoring, patient education, quality improvement activities, and
bedside rounds.
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Community Health Care/Wausau Hospital
333 Pine Ridge Blvd
Wausau, WI 54401

Health-System Pharmacy Residencies

Froedtert Memorial Lutheran Hospital
9200 West Wisconsin Avenue
Milwaukee, Wisconsin 53226

Program Director/Contact Person
Tim Nikstad, RPh, BCPS

(715) 847-2871

Fax: (715) 847-2793

E-mail: timothyn@waushosp.org

Residency Program

Type/Duration: 12 mo/residency

Number of Positions: 1

Application Deadline: February 1 or until filled
Starting Date: July 1

Estimated Stipend: $34,000

Interview Required: Yes (paid)

Special Features

The residency provides the opportunity to gain valuable experience
in a progressive health system pharmacy. A variety of clinical rota-
tions are available in acute care, home care, long term care, hospice
care, managed care and others. Through an affiliation with the Uni-
versity of Wisconsin, the resident has the opportunity to do rotations
at the University.

Fringe Benefits

Health insurance, dental insurance, 3 weeks paid time off, addi-
tional paid time off for educational meetings, and reimbursement
for educational travel expenses.

Special Requirements for Acceptance
Curriculum vitae, application form, and eligibility for Wisconsin
licensure.

Training Site Features

Community Health Care is an integrated owned network that in-
cludes Wausau Hospital, 20+ physician offices/clinics, a durable
medical equipment company, a large home care company, a large
hospice program, long term care facilities and others. Wausau Hos-
pital is affiliated with the University of Wisconsin Hospital and
Clinics. The progressive pharmacy department provides compre-
hensive clinical and automated distributive services. Beyond the
excellent professional setting is a unique quality of life available in
Northern Wisconsin.
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Program Director/Contact Person:
Kristin Krumbiegel Hanson, MS

(414) 805-2991

Fax: (414) 454-0908

E-mail: kkhanson@fmlh.edu

Residency Program:

Duration/Type: 12 mo/residency
Number of Positions: 4

Application Deadline: January 31
Starting Date: July 1
Estimated Stipend: $32,500
Interview Required: Yes

Special Features

Flexible, comprehensive training in a variety of areas. Available
rotations include infectious disease, neurology/neurosurgery, hema-
tology/oncology, solid organ transplantation, bone marrow trans-
plantation, cardiology, nephrology, surgical care, critical care OR
pharmacy, ambulatory care, drug information, and clinical phar-
macy administration. Rotations and activities are tailored to meet
the needs and interests of each resident. Opportunities exist to work
with and serve as preceptor for pharmacy clerkship students.

Fringe Benefits

Two and a half weeks of paid time off; 6 paid holidays; health,
vision, dental, disability, and life insurance; and travel and meeting
allowance.

Special Requirements for Acceptance
PharmD degree or equivalent experience required.

Training Site Features

Froedtert Hospital is a Level 1 trauma center. We are located on the
Milwaukee Regional Medical Center Campus, which encompasses
the Medical College of Wisconsin and Children’s Hospital of Wis-
consin. Decentralized pharmacists provide comprehensive clinical
services and patient education throughout the hospital. The Depart-
ment of Pharmacy maintains an excellent rapport with nursing and
medical staff and is actively involved in their educational pro-
grams.



Columbia-St. Mary’s Hospital
2025 East Newport Ave

Milwaukee, Wisconsin 53211

First Year Program - implementation in progress

Health-System Pharmacy Residencies

Gundersen Lutheran
1900 South Avenue

La Crosse, WI 54601-5400
www.gundluth.org/PharmEd

Program Director

Paul J. Pisarzewicz, RPh, MBA
(414)291-1069

E-mail: PPisarze@columbia-stmarys.org

Residency Coordinator/Contact Person
Mary Rice, Pharm D

(414)961-3872

Fax: (414) 961-5521

E-mail: mrice@columbia-stmarys.org

Residency Program

Type/Duration: 12 mo/residency
Number of Positions: 1

Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $34,500
Interview Required: Yes

Special Features

This first year residency program offers the motivated new practi-
tioner a variety of unique opportunities to develop advanced phar-
macy practice skills. Flexibility will be emphasized, as the
resident’s interests will guide rotation focus. Potential areas of
clinical experience include cardiology, internal medicine, pharma-
cist managed anticoagulation clinic, ambulatory care program de-
velopment, infectious diseases, critical care (medical, surgical,
neonatal, burns), nephrology, oncology and pharmacy management.

Fringe Benefits

Health, vision and dental insurance are available, paid time off
(includes vacation, holiday and sick time), travel allowance for
national meeting attendance

Special Requirements for Acceptance
Curriculum vitae, application form, three letters of recommenda-
tion, on-site interview, eligibility for Wisconsin licensure.

Training Site Features

Columbia-St. Mary’s (CSM) is a 3-hospital system consisting of
Columbia Campus, Milwaukee Campus, and Ozaukee Campus. The
resident will spend the majority of his/her time at the Columbia and
Milwaukee campuses. Clinical specialties of the system include
cardiology, diabetes treatment, orthopedic surgery, obstetrics (in-
cluding neonatal intensive care) and ambulatory care. CSM serves
as a training site for pharmacy and medical students as well as
medical (Family Practice, OB-GYN) and surgical residents. CSM
pharmacy offers centralized distribution systems that integrate de-
centralized clinical services. Ongoing integration of services across
all three campuses offers much potential for resident impact on
clinical and administrative systems.

Other Information
As a first year program, CSM will not be involved with the ASHP
Residency Matching program this year.

Program Director/Contact Person
Vanessa Frietag, PharmD

(608) 775-6749

Fax: (608) 775-5956

E-mail: vifreita@gundluth.org

Residency Program

Type/Duration: 12 mo/residency
Number of Positions: 2

Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $30,000
Interview Required: Yes

Special Features

This program provides the resident opportunities to function as a
member of the health care team, as well as exercise skill in educat-
ing other health care professionals and patients in drug therapy. The
resident will learn and apply a practice philosophy that pharmacists
are responsible for all areas of medication utilization to achieve
optimal drug therapy outcomes. Rotations exist in critical care in-
clusive of a busy CCU area and ICU areas, internal medicine, am-
bulatory care, long term care, pediatrics, ambulatory, oncology,
drug information, administrative pharmacy practice, managed care,
infectious disease, nutrition support and obstetrics. Program flex-
ibility allows the resident to meet his or her specific needs and
interests. A research project is required.

Fringe Benefits
Health insurance, dental plan, paid time off and travel allowance
for education meeting participation and project presentation.

Special Requirements for Acceptance

Eligibility of Wisconsin licensure, curriculum vitae, application
form, college transcripts, on-site interview, and three letters of
recommendation.

Training Site Features

Gundersen Lutheran is a progressive tertiary referral teaching cen-
ter with numerous regional clinics of multi-specialty practice in
affiliation with the University of Wisconsin. The hospital and clin-
ics serve as clinical training sites for medical, pharmacy, nursing
and other allied health professional students and residents. The
pharmacy supports a full range of I.V. and unit dose services on a
24-hour basis, with decentralized clinical pharmacist practice in
select areas. Participation with expansion of clinical pharmacist
services into the ambulatory setting is an emphasis of clinical pro-
gramming in alliance with departmental and corporate goals.
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Theda Care Hospitals

Appleton Medical Center and Theda Clark Medical Center
130 Second St.

Neenah, WI 54957-2021

Program Director/Contact Person
Lisa Vanderfin, RPh

(920) 729-3090

vm: (920) 729-7318

E-mail: lisa.vanderfin@thedacare.org

Health-System Pharmacy Residencies

Children’s Hospital of Wisconsin
9000 West Wisconsin Ave.
Milwaukee, WI 53201

Program Director/Contact Person
Tom Nelson, RPh

414-266-2838, pager 414-907-3149
Fax: 414-266-2338

E-mail: tnelson@chw.org

Residency Program (emerging/accreditation pending)

Residency Program

Type/Duration: 12 mo/residency
Number of positions: 1

Application Deadline: January 31
Starting Date: June 1 to July 1
Estimated Stipend: $38,000
Interview required: Yes

Type/Duration: 12 mo
Number of Positions: 2
Application Deadline: February 1
Starting Date: July 1
Estimated Stipend: $40,000
Interview Required: Yes

Special Features

This residency can be individualized to meet the needs of the resi-
dent. Rotations in neurology, trauma/critical care, pediatrics and
neonatal intensive care, cardiology, oncology, and internal medi-
cine will be included. Optional rotations are available in infectious
disease, managed care, home care, long term care, and pharmacy
administration.

Fringe Benefits
Health, life, dental, paid time off, and travel allowances for educa-
tional meetings.

Special Requirements for Acceptance
Curriculum vitae, application form, 3 letters of recommendation,
on-site interview, eligible for Wisconsin licensure.

Training Site Features

ThedaCare hospitals are a part of an integrated health system.
ThedaCare includes the hospitals, ambulatory surgery centers, phy-
sician clinics, home care, long term care, holistic health, and hos-
pice. TouchPoint Health Plan (HMO) is also a part of the system.
The hospitals offer specialty services in Level 2 trauma, Level 3
Neonatal ICU, pediatrics (Children’s Hospital-Fox Valley), oncol-
ogy, neurological and neurosurgical care, and interventional cardi-
ology. The pharmacy departments offer 24 hour centralized unit
dose services including robotics, unit based cabinets, and IV ad-
mixture preparation. Clinical services and programs are decentral-
ized and include pharmacokinetics, therapeutic drug monitoring,
ADR reporting, DUE, outpatient DVT protocol, anticoagulation
monitoring and teaching, nutrition support, palm pilot intervention
documentation, patient medication education, renal dosing, and
care team rounds. Pharmacy plays a key role in the team approach
to the care of the patient.

32 Nov/Dec 2003  Journal of the Pharmacy Society of Wisconsin

Special Features

The emerging pharmacy practice residency program at Children’s
Hospital of Wisconsin will provide the resident opportunity to de-
velop clinical skills in a pediatric acute care hospital. The resident
will have the opportunity to actively develop many aspects of the
residency, since this program is pending accreditation. The program
will include rotations in acute care setting, including general pedi-
atric medical and surgical areas, and infant unit. Clinical specialty
areas include neonatal intensive care unit, pediatric intensive care
unit, pediatric oncology and bone marrow transplant unit, as well as
pediatric operating room. The resident will also have opportunities
in pediatric drug information, pediatric pharmacokinetics service,
pediatric investigational drug studies, pediatric solid organ trans-
plant, pediatric infectious disease, pediatric trauma, pediatric pain
management, pediatric ambulatory oncology unit and other ambula-
tory clinics. In addition, the resident will have opportunity work
with pharmacy clerkship students, developing clinical programs
and providing a limited amount of decentralized pharmacy staffing.

Fringe Benefits
Health insurance with dental, paid time off includes sick time and
vacation, and educational meeting allowance.

Special Requirements for Acceptance
Curriculum vitae, application form, eligibility for Wisconsin phar-
macy licensure and on site interview.

Training Site Features

Children’s Hospital of Wisconsin is located on the Milwaukee
Regional Medical Center Campus, which includes the Medical
College of Wisconsin, Froedtert Memorial Lutheran Hospital.
Children’s is a Level 1 trauma center and a tertiary care pediatric
hospital. The pharmacy department provides centralized distribu-
tive services 24 hour a day and decentralized pharmacists in gen-
eral and specialty areas.



William S. Middleton Memorial
Veterans Affairs Hospital

2500 Overlook Terrace (119)

Madison, Wisconsin 53705

Specialty Pharmacy Residencies

Primary Care

Program Director/Contact Person:
Arthur A. Schuna, RPh, MS, FASHP
(608) 256-1901, ext 11031

E-mail: aaschuna@facstaff.wisc.edu

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 7

Application Deadline: January 31
Starting Date: July 1
Estimated Stipend: $33,000
Interview Required: Yes

Special Features

Emphasis is placed on the development of ambulatory care clinical
practitioners. Clinics include general medicine, family medicine,
osteoporosis, hypertension, infectious disease, diabetes, epilepsy,
rheumatology, allergy, geriatrics, and anticoagulation. The pharma-
cist provides primary patient care and assesses drug therapy in
these clinics. The resident participates in teaching students on clerk-
ship rotations and in pharmacotherapy lab.

Fringe Benefits
Thirteen vacation and 13 sick days/year, health insurance, adminis-
trative leave to attend meetings, free parking.

Special Requirements for Acceptance
Graduate of PharmD program; US citizenship.

Training Site Features

The Medical Center is a tertiary care teaching hospital affiliated
with the University of Wisconsin schools of pharmacy and medi-
cine. The hospital is a general medical and surgery facility with all
major sub-specialties of medicine. The proximity of the hospital to
the UW Clinical Science Center allows the resident to attend con-
ferences at both hospitals.

University of Wisconsin
Hospital and Clinics

600 Highland Avenue

Madison, Wisconsin 53792
www.uwhc.org/pharmacy

Critical Care

Program Director

Jeff Fish, PharmD, BCPS
(608) 263-1290

Fax: (608) 263-9424

E-mail: jt.fish@hosp.wisc.edu

Contact Person

Jenny Lendborg

(608) 263-1290

Fax: (608) 263-9424

E-mail: jp.lendborg@hosp.wisc.edu
Web: www.uwhe.org

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 1

Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $35,000
Interview Required: Yes

Special Features

The primary practice area is the Trauma and Life Center, a com-
bined medical/surgical intensive care unit. The residency will be
tailored to the interests of the resident with available rotations in-
cluding nutrition, infectious diseases, nephrology, cardiac/cardiac
surgery ICU, burn, pediatric ICU, and neurologic ICU. The resident
will have the opportunity to precept residents and PharmD students
on clinical rotations and teach in the Pharmacotherapy Lab at the
School of Pharmacy. A research project is required for completion
of the residency.

Fringe Benefits
Health insurance, 5 vacation days, 9 holidays, funding for profes-
sional meetings, and travel days to visit other health systems.

Special Requirements for Acceptance

On-site interview, PharmD degree (preferred), prior pharmacy prac-
tice residency or equivalent experience, and eligibility for Wiscon-
sin licensure.

Training Site

The University of Wisconsin Hospital is a tertiary care teaching
hospital with extensive research, clinic, ambulatory care, home
care, HMO, and referral services augmenting its inpatient services.
The decentralized and computerized pharmacy department actively
conducts teaching and research. The department is extensively auto-
mated with robotic drug distribution technology to support inpa-
tient and outpatient dispensing functions as well as a totally inte-
grated information system and network.
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University of Wisconsin
Hospital and Clinics

600 Highland Avenue

Madison, Wisconsin 53792
www.uwhc.org/pharmacy

Oncology

Program Director

Rebecca Marnocha, PharmD

(608) 263-8902

Fax: (608) 263-9424

E-mail: rm.marnocha@hosp.wisc.edu

Contact Person

Jenny Lendborg

(608) 263-1290

Fax: (608) 263-9424

E-mail: jp.lendborg@hosp.wisc.edu

Residency Program

Duration/Type: 12 mo/residency
Number of Positions: 1

Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $33,000
Interview Required: Yes

Special Features

The residency provides specialized training in clinical oncology
pharmacy practice and affords the opportunity to build a strong
practice base. Training and experience is established through ambu-
latory and acute care rotations and a diverse patient population
including adult and pediatric patients with both solid tumors and
hematological malignancies. The program is flexible within a
framework and provides exposure to clinical drug research, teach-
ing opportunities, and drug policy development.

Fringe Benefits
Health insurance, 15 vacation days/holiday, 10 days sick leave, fund-
ing for professional meetings.

Special Requirements for Acceptance
On-site interview, PharmD degree (preferred), prior pharmacy prac-
tice residency or equivalent experience.

Training Site

The University of Wisconsin Hospital is a tertiary care teaching
hospital with extensive research, clinic, ambulatory care, home
care, HMO, and referral services augmenting its inpatient services.
The decentralized and computerized pharmacy department actively
conducts teaching and research. The department is extensively auto-
mated with robotic drug distribution technology to support inpa-
tient and outpatient dispensing functions as well as a totally inte-
grated information system and network.
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Specialty Pharmacy Residencies

Aurora Health Care - Metro Region
PO Box 2901
Milwaukee, Wisconsin 53201-2901

Pharmacy Practice Management

Program Director/Contact Person
Thomas W. Woller, MS, FASHP

(414) 649-7929

Fax: (414) 649-5428

E-mail: tom_woller@aurora.org

Residency Program

Duration/Type: 12 mo or 24 mo combined with
pharmacy practice and/or MBA

Number of Positions: 2

Application Deadline: January 15

Starting Date: July 1 (flexible)

Estimated Stipend: $45,700

Interview Required: Yes

Special Features

This specialized residency offers a wide variety of experiences in
health-system pharmacy practice management. As a member of the
administrative team for a regional department of pharmacy, the
resident gains experience in all aspects of management in a com-
plex organization. Core rotations include drug use policy, financial
management, purchasing/inventory control, clinical pharmacy man-
agement, inpatient pharmacy supervision, ambulatory care manage-
ment, and automation & technology. The experience is customized
to meet the needs and interests of the resident.

Fringe Benefits

Tuition support for MBA program ($2,500/yr), health and dental
insurance, 23 paid days off, and travel allowance for educational
meetings.

Special Requirements for Acceptance

Graduate of an accredited school of pharmacy, prior residency or
practice experience preferred, curriculum vitae, application form,
eligibility for Wisconsin licensure.

Training Site

Aurora Health Care is the largest integrated health care system in
Wisconsin. It features 13 hospitals, home infusion services, long
term care, 130 retail pharmacies, and 80 clinics. The Metro Region
covers the Milwaukee area and includes 5 acute care hospitals, a
psychiatric facility, 8 retail pharmacies, and numerous clinics. The
option of attaining an MBA through Keller Graduate School of
Management available.



University of Wisconsin Hospital
and Clinics

600 Highland Avenue

Madison, Wisconsin 53792
www.uwhc.org/pharmacy

Specialty Pharmacy Residencies

Hospital Pharmacy Administration Practice

Program Director

Thomas S. Thielke, M.S., FASHP
(608) 263-1287

Fax: (608) 263-9424

E-mail: ts.thielke@hosp.wisc.edu

Contact Person

Jenny Lendborg

(608) 263-1290

Fax: (608) 263-9424

E-mail: jp.lendborg@hosp.wisc.edu

Clement ). Zablocki

Veterans Affairs Medical Center
5000 West National Avenue

Milwaukee, Wisconsin 53295

Palliative Care

Program Director/Contact Person
Angela Paniagua, PharmD, CGP

(414) 384-2000, x 42363, pager 75-6353
Fax: (414) 389-4276

E-mail: angie.paniagua@med.va.gov

Residency program

Type/Duration: 12 mo
Number of Positions: 1
Application Deadline: January 31
Starting Date: July 1
Estimated Stipend: $33,000
Interview Required: Yes

Residency Program

Duration/Type: 24 mo w/degree
Number of Positions: 4

Application Deadline: January 15
Starting Date: July 1
Estimated Stipend: $32,240
Interview Required: Yes

Special Features

The residency integrates clinical practice with extensive adminis-
trative rotations to form a unique foundation upon which to build a
career in an integrated health-system pharmacy management. Flex-
ibility in the aforementioned programs combined with research,
teaching, and academic electives allows the resident to tailor the
program to his or her career goals and objectives. The residency
program offers extensive experience in integrated pharmacy service
networks.

Fringe Benefits

Tuition paid by hospital, health insurance, 16 days’ vacation, 14
travel days to visit other institutions, 10 days sick leave, 6 paid holi-
days per year, and funding for professional meetings.

Special Requirements for Acceptance

Acceptance by the University of Wisconsin Graduate School,
GRE’s required, a 3.00/4.00 GPA. Previous residency and/or prac-
tice experience preferred as well as eligibility for Wisconsin licen-
sure.

Training Site

The University of Wisconsin Hospital is a tertiary care teaching
hospital with extensive research, ambulatory care, home care, man-
aged care, and referral services augmenting its inpatient services
outpatient visits 600,000 per year). The completely decentralized and
computerized pharmacy department actively participates in each of the
hospital’s inpatient and outpatient services as well as conducting teach-
ing and research of its own. The department’s drug distribution sys-
tem is fully automated, using robotic and point-of-care technology,
which is supported by fully integrated information system and net-
work. Manages 8 retail pharmacies, a home care company, hospital
and LTC consulting service, full PBM managed care services, a
telepharmacy mail-order service and a Hospice hospital.

Special Features

This residency offers the qualified candidate an opportunity to spe-
cialize in issues in palliative care. The multi-disciplinary team pro-
vides a support network to offer the resident opportunities to master
skills in pain management, psychiatric and psychologic issues,
symptom control and nutrition support. The resident will have op-
portunities to work with oncology patients, HIV/AIDS patients, and
end stage renal/liver disease and end stage COPD patients in the
inpatient/outpatient clinic and home-based care settings. Resident
will become an integral team member of the hospice team and will
be afforded the opportunity to work with other disciplines with the
same specialty focus. No weekend or evening staffing requirement.

Fringe Benefits
Health insurance, 10 vacation days, 10 holidays, 10 sick days/fam-
ily care, tuition support.

Special Requirements for Acceptance
Advanced degree preferred, U.S. citizenship required; may be li-
censed or eligible for licensure in any state.

Training Site Features

Outpatient and decentralized inpatient services are supported by
extensive automation and computerization. Staff responsibilities are
expanding to include more clinical involvement. There are 225
acute care beds and 145 nursing home beds. Specialties include
hospice, dialysis, spinal cord injury, telemedicine, substance abuse,
medicine, surgery, psychiatry, neurology, dentistry, and radiation
oncology. Support is provided to 400 domicilliary beds, adult day
care, and two satellite clinics.
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